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Employment conditions

Note: the following information is non-contractual 

	Field of Application

	During the commissioning period of the Virgo interferometer the majority of staff is recruited on a time-limited contract of up to three years with a probation period of up to 6 months, according to status. In a limited number of cases permanent positions are offered.  

	1. Salary

	· Staff will be classified within 5 levels for which the annual gross salary scales at present are within the ranges of: 

· 58 - 92 k€ for level 1

· 42 - 75 k€ for level 2 

· 33 - 58 k€ for level 3

· 25 - 50 k€ for level 4

· 17 - 33 k€ for level 5

The level at which staff are appointed is based upon their qualifications, experience and the level of responsibility of the post. 

Indicatively, the initial level for an engineer or physicist is level 3, for a technician level 4, for a general support person level 5. The levels 2 and 1 are normally reserved to senior professionals and to managing positions. 

	2. Allowances

	In addition to the basic salary, EGO pays the following allowances according to entitlement: 

· a non-resident allowance for staff recruited from outside of Italy under certain conditions of residence, this allowance is increased according to the employee’s family situation.

· an education allowance granted to employees, who are entitled to receive the non-residence allowance and whose children, deemed to be dependent , are in education outside Italy in the employee’s country of origin or in the country in which the employee was resident at the time of recruitment to EGO.

For staff members recruited from outside the Pisa area EGO will (under certain conditions) pay: 

· an adaptation allowance depending upon the country of residence prior to recruitment, the individual's family situation and the type of contract. 

	3. Social Security, Pensions, Taxation

	· Salary and allowances (total remuneration) are subject both to for Italian income tax and to contributions to the Italian Social Security and other compulsory schemes. 

· The total contributions charged to the staff person (for social security, medical insurance, unemployment and pensions) at the moment  is 9,19% of the total remuneration (salary and allowances). 

· Income tax depends on salary and on the individual's family situation. Income tax is deduced at source in Italy, moreover employees are responsible for declaring their earnings each year and paying any additional taxes on other earnings, or obtain reimbursement for exceeding taxes levied by the employer according to their personal fiscal situation. 

	4. Removal expenses

	EGO will reimburse removal costs for the new staff member's personal belongings and household goods. The maximum amount of the reimbursement is normally defined before the appointment and given, by presentation of the invoice, on the basis of the cheapest of at least three tenders. 
EGO will also pay the initial travel cost (cheapest rate) for the new staff member, and, upon termination of contract, the definitive return to their home country as well as the removal costs in the same conditions as for taking the appointment . 



	5. Annual Leave Entitlement

	Employees at EGO are currently entitled to 29 days of annual paid leave, increased to 31 days for persons having been staff members for more than three years. In addition, there are, at the moment, 12 days of public or local holidays per year. 


The above information does  not apply to Thesis Students, Postdoctoral Fellows and Trainees.

